Health Plan Budget Opftions

Understanding the impact of benefit changes.
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Health Plan Considerations

« Better Overall coverage, especially for family tiers

« Lower medical out-of-pocket cost for employees
and families

« Premium advantages for employees & families
« Competitive Pricing for Employer
« Simplification of insurance — 1 Plan

« Improved service with private plan
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Health Plan Considerations, cont'd

Source: 5/21 Insurance Committee Meeting, State, Local Education, and Local Government Committees

Premium Rate Setting Considerations

« Ifthe Standard Control Formulary is not adopted, the premium
increases will need to be higher

Local Education Local Government

State and Higher Education Active

2021 Plan Year Level Premium Leavel Premium Level Premium

Budget Increase 2021-2023 Increase 2021-2023 Increase 2021-2023
Dnly Change of PrEP 2021 -4.0%, .
Viedication 2022-2023 -6.2% Sge ota Si% e
rEP medication,
teaporosis Medicine 2021 -4.0%,
nd Standard Control 2022-2023-1.7% o 2 e
ormulary

*Note: for the state plan a level premium scenario requires a 5.1% increase, which would exceed the 4% cap in
the budget ‘
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Health Plan Budget Options

Employee Employer
St i Employee Employer HRA Spend Budget (After Employer S A I it
GAP / Total Cost Cost % : i Budget$ Budget
Adifin Cost Change Portion Portion % HRA Spend % of Cost Chande | Chanas %

9 (EXPECTED)  Reduction) g A

Insurance
Cost

Description

2022 State Plan

G $843,612 $0 $843,612 $160,620 | $682,992 | 0.00% $682,992 | 80.96% $0

2023 State Plan

LG $932,052 $0 $932,052 [10.48%| $176,655 | $755,397 | 0.00% $755,397 | 81.05% |$72,405| 10.60%

2022 BCBS HRA | $625,092 | $407,180 |$1,032,271(22.36%| $113,400 | $918,871 | 50.00% $717.874 | 86.36% |$34,882| 5.11%
70 col/‘C/Z;% a2t/ ew /,7,&4 et Aadute bl
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Health Plan Budget Opftions

Employee Employer

D AR Insurance i faida oty Employee Employer HRA Spend Budget (After Employer = e
escription Cost G:AP/ Total Cost Cost % Portion Porfion o HRA Spend % of Cost Budget$ Budget

Admin Cost Change (EXPECTED) Reduction) Change Change %
582]2 State Plan | ¢es3 412 30 | $843,612 $160,620 | $682,992 | 0.00% | $682.992 |80.96%| $0
5272]3 State Plan | ¢oso052|  $0 | $932,052 |10.48% | $176,655 | $755397 | 0.00% | $755397 |81.05% |$72,405| 10.60%
2022 BCBS HRA | $625,092 | $407,180 |$1,032,271(22.36% | $113,400 | $918,871 | 50.00% | $717.874 |86.36% |$34.882| 5.11%
2022 BCBS HRA | $625,092 | $407,180 |$1,032,271(22.36% | $113,400 | $918871 | 55.00% | $737,973 | 86.68% |$54.981| 8.05%
0022 BCBS HRA | $625,092 | $407,180 |$1,032,271|22.36% | $113,400 | $918,871 | 60.00% | $758.073 |86.99% [$75,081| 10.99%
2022 BCBS HRA | $625,092 | $407,180 |$1,032,271|22.36% | $113,400 | $918,871 | 65.00% | $778,173 |87.28% [$95,181| 13.94%
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Plan Comparison

2023 State 2023 State 202; State
Major Medical Expense Premier Standard Limited BCBS HRA 90%
Deductible - EE $500 $1,000 $1,800 $6,000
Deductible - FF $1,250 $2,500 $3,600 $12,000
Coinsurance % 90% / 10% 80% / 20% 70% / 30% 100% / 0%
Hospital Services 920% / 10% 80% / 20% 70% / 30% 100% / 0%
Outpatient Services ?0% / 10% 80% / 20% 70% / 30% 100% / 0%
Emergency Room Copay $150 $175 $200 Ded/Coins
Doctor Office Copay $25 $30 $35 Ded/Coins
Specialist Copay $45 $50 $55 Ded/Coins
?éec:zi?/l;referred/Non- $7/$4g§’zg/10% $1 4/$5g/oﬂ(30/10% $1 4/$6ggr‘]; 0/10% Ded/Coins
Preferred/Specialty)
Max Out of Pocket - EE $3,600 $4,000 $6,800 $6,000
Max Out of Pocket - FF $9,000 $10,000 $13,600 $12,000
Total Monthly Premiums
EE $787.00 $724.00 N $588.00 $418.67
EC $1,221.00 $1,123.00 $912.00 $766.17
ES $1,771.00 $1,628.00 $1,323.00 $879.21
4%?7\ FF $2,127.00 $1,955.00 $1,588.00 $1,270.67
* Employer Annual HRA/HSA Contributions
EE $0 $0 $0 $3,400
EC $0 $0 $0 $7,600
ES $0 $0 $0 $5,800
FF $0 $0 $0 $4,000
Total Cost of Healthcare (TCH)
Weighted Average $4,843 $4,552 $2,890 $2,028
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Plan Comparison

ajor Medical Expense

State Premier

State Standard

State Limited

BCBS HRA 90%

Na_

Deductible - EE $500 $1,000 $1,800 $6,000
Deductible - EC $750 $1,500 $2,500 $12,000
Deductible - ES $1,000 $2,000 $2,800 $12,000
Deductible - FF $1,250 $2,500 $3,600 $12,000
Coinsurance % ?20% / 10% 80% / 20% 70% / 30% 100% / 0%
Hospital Services ?0% / 10% 80% / 20% 70% / 30% 100% / 0%
Outpatient Services 0% / 10% 80% / 20% 70% | 30% 100% / 0%
Emergency Room Copay $150 $175 $200 100% / 0%
Doctor Office Copay $25 $30 $35 Ded/Coinsyi=
Specialist Copay $45 $50 $55 Ded/Coins
Rx Copays $7/$40/$90/10% $14/$50/$100/10% | $14/$60/$110/10% Ded/Coins
(Generic/Preferred/Non-Preferred/Specialty) Coins Coins Coins

*W\ax Out of Pocket - EE $3,600 $4,000 $6,800 $6,000
|Mc1x Out of Pocket - EC $5,400 $6,000 $13,600 $12,000
p\l\ax Out of Pocket - ES $7,200 $8,000 $13,600 $12,000
|N\ax Out of Pocket - FF $2,000 $10,000 $13,600 $12,000
Employer Annual HRA Contribution - EE $0 $0 $0 - $3,400
Employer Annual HRA Contribution - EC $0 $0 $0 $7.600
Employer Annual HRA Contribution - ES $0 $0 $0 $5,800
Employer Annual HRA Contribution - FF $0 $0 $0 $4,000
Net Adjusted OOP Max - EE ik o§ oo\ $3,600 $4,000 $6,800 $2,600
Net Adjusted OOP Max - EC ) $5,400 $6,000 $13,600 $4,400
Net Adjusted OOP Max - ES $7,200 $8,000 $13,600 $6,200
Net Adjusted OOP Max - FF $2.000 $10,000 $13,600 $8,000
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What is an
HRA?
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What is an HRA?¢

HRA = Health Reimbursement Arrangement

Employer funded program. Employer decides on contribution
amounts annually.

Employees can also contribute to a coordinated FSA.

Account is created in the employee’s name. Employees use the
BCBST medical ID card for both health insurance and HRA claims.

Tax-free HRA contributions and benefits
Reimburses eligible medical expenses tax-free

« 213(d) expenses https://www.irs.gov/pub/irs-pdf/p502.pdf

« Can be used by spouse and all eligible dependents

Employer has option to allow portion of unused HRA amounts to
rollover to future years or keep 100% as budget savings.

Rollover option can be used as a retiree benefit. This includes Pom%‘
vesting schedule if desired. SpLe. SwART
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Annual Maximum Benefits
& Net Out-of-Pocket Maximums

Medical OOP

BCBS HRA Max HRA Annual Max Net OOP Max
EE $6,000 $3,400 $2,600
EC $12,000 $7.600 $4,400
ES $12,000 $5,800 $6,200
FF $12,000 $4,000 $8,000

- HRA benefits begin after deductible is meft, pays af
applicable coinsurance % until HRA max benefit is

exhausted FIVE

. Max Out-of-Pocket (OOP) Health Plan — HRA Annual Max = i

Maximum Out of Pocket
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Employee Monthly Cost Comparison — 12 Month EEs

BCBST-S/CignalP 1 emaloyte Wtk swilen do WRS
Employee Employee
2023 Premier PPO BCBS HRA Per Pay Difference Annual Difference
(& & paé'\OQe*‘&J Cost Per 12 Pays | Cost Per 12 Pays Diff. Per 12 Pays Diff. Per Year
Employee (20) $216.51 $20.0017% "o $(196.51) $(2,358.12)
Employee + Child(ren) (1) $650.55 $300.00 ~ $(350.55) $(4,206.60)
Employee + Spouse (1) $1 187.31 $650 00 $(537 31) $(6 447.72)

Employee Employee
Standard PPO BCBS HRA Per Pay Difference Annual Difference
Employee (5) $163.72 $20.00 $(143.27) $(1,724.64)
Employee + Child(ren) (1) $563.09 $300.00 $(263.09) $(3,157.08)
Employee + Spouse (0) $1,055.27 $650.00 $(405.27) $(4,863.24)
Employee + Famil $1,395.06 $950.00 $(445.06 $(5,340.72

Employee Employee
Limited PPO BCBS HRA Per Pay Difference Annual Difference
Employee (65) $- $20.00 $20.00 $240.00
Employee + Child(ren) (4) $324.44 $300.00 $(24.44) $(293.28)
Employee + Spouse (2) $721.95 $650.00 $(71.95) $(863.40)
Employee + Family (4) $1,000.72 $950.00 $(50.72) $(608.64) FIVE
POINTS
SIMPLE. SMART.
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The To’rqlgﬁ(f:os’r Of Healthcare

Your Insurance Premium Cost

@ + Your Out-of-Pocket Expenses
- Employer HRA Contributions L 4
= Your Total Cost pom%gg
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D TCH Actuarial Suy

Census Weighted Average TCH Analysis

$9,000
$8,500
$8,000
$7.500
$7,000 : e (023 State Standard
$6,500
$6,000
$5,500 emmmBCRS HRA 90%
$5,000
$4,500
$4,000
$3,500
$3,000
$2,500
$2,000
$1,500
$1,000
$500
$0

w2023 State Premier

emmm (023 State Limited

Zero Claims Low Claims Medium Claims High Claims

FIVE
POINTS,,
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Total Cost — Average Joe

Hospital and Doctor Bills $840 $840 $840 $840
Employee Pay These OOP Expenses 2023 State Premier 2522?1;:::16 2023 State Limited | BCBS HRA 90%
Deductibles $0 $0 $0 $309
Separate Prescription Deductible $0 $0 $0 $0
Coinsurance $0 $0 $0 $0
Urgent Care Copay $0 $0 $0 $0
Emergency Room Copay $0 $0 $0 $0
Primary Care Office Visit Copays $75 $90 $105 $0
Specialist Copays $0 $0 $0 $0
Generic Drugs Copays $168 $336 $336 $0
Non-Preferred Drugs Copays $0 $0 $0 $0
Employer HRA/HSA Confributions $0 $0 $0 ($531)
Gap Reimb. for OOP Costs $0 $0 $0 $0
Adjustment for Max OOP $0 $0 $0 $531
Net OOP Cost $243 $426 $441 $309
Your Total Cost = OOP + Annual Premiums 2023 State Premier 25(,:2::‘;2’: 2023 State Limited BCBS HRA 90%
EE $2,841 $2,391 $441 $549
EC $8,293 $7,609 $4,775 $4,218
ES $14,734 $13,515 $9.545 $8,418
FF $19,485 $18,041 $13,379 $12,164
Participation Weighted TCH $4,091 $3,569 $1,414 $1,402
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Total Cost — Average Jones Family

Hospital and Doctor Bills

2023 State

E:'L‘S:Z;‘:)P"Y These OO Expenses (Family | 2023 state Premier| %020 Sr" | 2023 State Limited | BCBS HRA 90%
Deductibles $0 $0 $0 $764
Separate Prescription Deductible $0 $0 $0 $0
Coinsurance $0 $0 $0 $0
Urgent Care Copay $90 $100 $110 $0
Emergency Room Copay $0 $0 $0 $0
Primary Care Office Visit Copays $300 $360 $420 $0
Specialist Copays $0 $0 $0 $0
Generic Drugs Copays $420 $840 $840 $0
Non-Preferred Drugs Copays $0 $0 $0 $0
Employer HRA/HSA Contributions $0 $0 $0 ($2,376)
Gap Reimb. for OOP Costs $0 $0 $0 $0
Adjustment for Max OOP $0 $0 $0 $2,376
Net OOP Cost $810 $1,300 $1,370 $764

Your Total Cost = OOP + Annual Premiums 2023 State Premier Stindard 2023 State Limited  BCBS HRA 90%
EE N/A N/A N/A N/A

EC $8,293 $7,609 $4,775 $4,218

ES $14,734 $13,515 $9,545 $8,418

FF $19,485 $18,041 $13,379 $12,164
Participation Weighted TCH $13,223 $12,182 $8,523 $7,632
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Total Cost — Managing Diabetes

Hospital and Medical Bills $5,630 $5,630 $5,630 $5,630
Employee Pay These OOP Expenses 2023 State Premier zsgiij:;:je 2023 State Limited BCBS HRA 90%
Deductibles $500 $1,000 $1,300 $2,230
Separate Prescription Deductible $0 $0 $0 $0
Coinsurance $80 $60 $0 $0
Urgent Care Copay $0 $0 $0 $0
Emergency Room Copay $150 $175 $200 $0
Primary Care Office Visit Copays $75 $20 $105 $0
Specialist Copays $270 $300 $330 $0
Generic Drugs Copays $168 $336 $336 $0
Non-Preferred Drugs $1,080 $1,200 $1,320 $0
Employer HRA/HSA Contributions $0 $0 $0 ($3,400)
Gap Reimb. for OOP Costs $0 $0 $0 $0
Adjustment for Max OOP $0 $0 $0 $3,400

Net OOP Cost $2,230
Your Total Cost = OOP + Annual Premiums 2023 State Premier 25‘12‘:’1 ;L‘:Le 2023 State Limited  BCBS HRA 90%
EE $4,921 $5,126 $3,591 $2,470
EC $10,130 $9,918 $7.484 $4,388
ES $16,571 $15,824 $12,254 $8,588
= $20,998 $19,902 $15,600 $13,030
Participation Weighted TCH $6,129 $6,236 $4,493 $3,138
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Total Cost — Outpatient Knee Surgery

Hospital and Medical Bills $8,750 $8,750 $8,750 $8,750
Employee Pay These OOP Expenses 2023 State Premier 25(:2‘:" g::’; 2023 State Limited | BCBS HRA 90%
Deductibles $500 $1,000 $1,800 $2,600
Separate Prescription Deductible $0 $0 $0 $0
Coinsurance $584 $1,068 $1,362 $0
Urgent Care Copay $0 $0 $0 $0
Emergency Room Copay $150 $175 $200 $0
Primary Care Office Visit Copays $75 $90 $105 $0
Specialist Copays $270 $300 $330 $0
Generic Drugs Copays $63 $126 $126 $0
Non-Preferred Drugs Copays $0 $0 $0 $0
Employer HRA/HSA Contributions $0 $0 $0 ($3,400)
Gap Reimb. for OOP Costs $0 $0 $0 $0
Adjustment for Max OOP $0 $0 $0 $3,400
Net OOP Cost $1,642 $2,759 $3,923 $2,600

2023 State

Your Total Cost = OOP + Annual Premiums 2023 State Premier Statiddid 2023 State Limited BCBS HRA 90%
EE $4,240 $4,724 $3,923 $2,840
EC $9,449 $9,516 $7.816 $3,850
ES $15,890 $15,422 $12,586 $8,050
FF $20,317 $19,500 $15,932 $13,400
Participation Weighted TCH $5,448 $5,834 $4,825 $3,432
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Total Cost — Complications of Pregnancy

Hospital and Doctor Bills $96,385 $96,385 $96,385 $96,385
Employee Pay These OOP Expenses zgf:rf‘:::e 25(:2?1;2:’: 2023 State Limited | BCBS HRA 90%
Deductibles (EE + Children) $750 $1,500 $2,500 $4,400
Separate Prescription Deductible $0 $0 $0 $0
Coinsurance (EE + Children) $4,650 $4,500 $11,100 $0
Urgent Care Copay $0 $0 $0 $0
Emergency Room Copay $0 $0 $0 $0
Primary Care Office Visit Copays $75 $20 $105 $0
Specialist Copays $270 $300 $330 $0
Generic Drugs Copays $252 $504 $504 $0
Non-Preferred Drugs Copays $3,240 $3,600 $3,960 $0
Employer HRA/HSA Contributions $0 $0 $0 ($7,600)
Gap Reimb. for OOP Costs $0 $0 $0 $0
Adjustment for Max OOP ($3,837) ($4,494) ($4,899) $7,600
Net OOP Cost $5,400 $6,000 $13,600 $4,400
Your Total Cost = OOP + Annual Premiums e iy . St 2023 state Limited  BCBS HRA 90%
EE N/A N/A N/A N/A
EC $13,207 $12,757 $17,493 $8.000
ES $21,448 $20,663 $22,263 $14,000
FF $27,675 $26,741 $25,609 $19,400
Participation Weighted TCH $19,560 $18,884 $21,091 $12,892
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Health Plan Considerations Summary

« Rates are firm for a September 2022

« Employees Receive deductible & Coinsurance
Credit for 2022 plan year

« Education is key for both:
« Employees
* Doctors & Pharmacies

* Plan resets on January 15" each year

FIVE
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Dental & Vision Considerations

* Private Plans offer better coverage

» Better Networks

« Befter out of network benefits

» Certain plans don’'t have waiting periods

« Dental: Class 1 services don't count foward annudl
out of pocket max (BCBS)

- Dental: Rollover for unused benefits (Ameritas)

FIVE "
. Vision: Better Frames & Network POINTS.
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Special Nofice

Five Points Benefits Solutions, LLC and its affiliate companies relied upon
information supplied by the client for preparation of the information contained
herein, and accordingly, we cannot be responsible for information provided to
us in error. Because this is a forecast, actual performance will differ. You
should expect actual enrollment participation to impact the expense incurred,
which may result in more or less favorable outcomes than projected herein.
Claims examples are estimated based on specific claims information and are
not actual claims. Should any discrepancies between illustrations and the plan
documents exist, plan documents shall control. See policies for complete
details.

This communication is not intended to outline every benefit, limitation, or
exclusion of the presented benefit plans.

This communication is copyright by Five Points Benefits Solutions, LLC. All rights
are reserved.
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Questions and Thank you

Five Points
PO Box 680325
Franklin, TN 37068

www.fivepoin’rbenéfi’rs.com

800.435.5023
info@fivepb.com
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